
SUMMARY STATEMENT 
COMPREHENSIVE EQUITY PLAN ACHIEVEMENTS & BARRIERS - FY 2004-2007 

 
School Code: 2690 
District/Charter Name: Little Egg Harbor Township School District 
City: Little Egg Harbor Township 
County: Ocean 
 
DIRECTIONS: Review the implementation strategies listed in your 2004-2007 Comprehensive Equity Plan (Please 
refer to pages 17 through 22 of the 2004-2007 plan) to bring the district/charter school into compliance and 
indicate whether these strategies were implemented and the accomplishments achieved.  In addition, please outline 
any barriers to the implementation or success of these strategies. 
   
BOARD RESPONSIBILITIES:  
 

Update Policies: all policies were updated according to CEP schedule. 
  
  
  
STAFF DEVELOPMENT: 
 

Annual staff development on Equity and Affirmative Action was held each year in accordance with CEP. 
  
 
   
SCHOOL AND CLASSROOM PRACTICES: 
          EQUALITY AND EQUITY IN CURRICULUM 
  

 No objective needed 
 
 
–         EQUALITY AND EQUITY IN STUDENT ACCESS 
  

No objective needed  
 

– EQUALITY AND EQUITY IN GUIDANCE PROGRAM SERVICES 
  
 

No objective needed 
– EQUALITY IN PHYSICAL EDUCATION AND ATHLETIC PROGRAMS 

  
  

No objective needed 
 

EMPLOYMENT AND CONTRACT PRACTICES: 
  
Employment applications and vendor equity ratification forms were revised and the district expanded it’s employment 
recruiting program to meet CEP objectives.  

 
 
 
 

Strategies:  Each year, schools should collect documentation that can help them analyze and refine their 
implemented strategies based upon their desired impact. Good evaluation starts with a set of important 

questions that can be answered about the corrective action.  In large part, those questions may be 
determined through a careful analysis of the goals of the CEP. 

 



COMPREHENSIVE EQUITY PLAN 
for Academic Years 2007-2008 through 2009-2010 

District/Charter School Information: (please type or print) 
 
     Little Egg Harbor Township                   2690                     Ocean                           29
Legal Name of District/Charter School   Code     County     Code 
 
Address:     307 Frog Pond Rd.       Telephone #: (609) 296-1719 
 
City:    Little Egg Harbor Township    NJ   Zip:   08087  FAX #: (609) 296-3225 
 
Affirmative Action Officer: Barbara J. Smith  Telephone #: ( 609 ) 296-1719 x 1016 
         
AAO Email    bsmith@lehsd.k12.nj.us 
 
Contact Person:  Telephone #:  Barbara J. Smith  Telephone #: ( 609 ) 296-1719 ext. 1016 
 

 
STATEMENT OF ASSURANCES 
 
1. The district/charter school will achieve and maintain compliance with all applicable laws, codes, 

regulations, and guidelines governing equity in education including, but not limited to: 
N.J.S.A.18A:36-20; N.J.S.A.10:5;  N.J.A.C. 6A:7; Guidelines for the Desegregation of Public Schools in 
New Jersey (1989); Titles VI and VII of the Civil Rights Act of 1964; Title IX of the Education 
Amendments of 1972; Section 504 of the Rehabilitation Act of 1973; The Americans with Disabilities Act 
of 1990; Individuals with Disabilities Education Act (I.D.E.A.) of 1997. 

 
2.   The district/charter school has conducted a comprehensive needs assessment of its equality and equity 

needs at each school within the district, if applicable. The attached Comprehensive Equity Plan is 
designed to meet the assessed equality and equity needs at each site, if applicable. 

 
3. The local Board has authorized the submission of the Comprehensive Equity Plan, and will support 

full implementation of the plan on July 1, 2007 upon approval by the New Jersey State Department of 
Education. 

 
4.   The district/charter school will also correct any form of discrimination or non-compliance identified by     
the New Jersey State Department of Education. 
 
CERTIFICATION: 
By signing below, the Chief School Administrator certifies that all statements above are true and correct: 
 
Name  Frank Kasyan, Ed.D                         Title   Superintendent 
  (Print or  type  name and title) 
 



 

COMPREHENSIVE EQUITY PLAN FOR AREAS OF NONCOMPLIANCE 
Academic Years 2007 – 2010 

 
BOARD RESPONSIBILITIES 

 
DISTRICT/CHARTER SCHOOL: Little Egg Harbor Township            
OBJECTIVE:  Describe the district/charter school’s plan to be implemented for Academic Years 2007-2010 to ensure that the Board of 
Education follows through with its responsibilities as defined on pages 12 and 13 of this document, including adoption or re-adoption of 
written equality and equity policies; the authorization of the AAO to develop a CEP; collection of disaggregated data; and adoption of the 
CEP and facilitate and support its implementation. 
 
NON-COMPLIANT AREAS:  use more than one page as needed.      DISTRICT IS COMPLIANT IN ALL AREAS 

 
Section/sub-
section from 

needs 
assessment 

Implementation 
Strategies 

Staff 
Responsible 

Implementation 
Timeline 

07    08     09   Ongoing 

Indicator of 
Accomplishment 

   ∆    ∆   ∆     ∆  
     

     

     

     

     

     

     

     

     

     

     

g/mary/cep/draftCEP2007-2010 
 



 

COMPREHENSIVE EQUITY PLAN FOR AREAS OF NONCOMPLIANCE 
Academic Years 2007 – 2010 

 
STAFF DEVELOPMENT PROGRAM 

 
DISTRICT/CHARTER SCHOOL: Little Egg Harbor Township
 
OBJECTIVE:  Describe the plan to be implemented for Academic Years 2007-2010 to provide in-service training for school personnel on a 
continuing basis to identify and resolve problems arising from prejudice on the basis of race, creed, color, national origin, ancestry, age, 
marital status, affectional or sexual orientation, gender, religion, disability or socioeconomic status.    
 
STAFF DEVELOPMENT IS ONGOING (see above):   Use more than one page as needed. 
 

Section/sub-
section from 

needs 
assessment 

Implementation 
Strategies 

Staff 
Responsible 

Implementation 
Timeline 

07    08     09   Ongoing 

Indicator of 
Accomplishment 

II A 1 & 2 AAO, Building 
Principals 

▲  ▲   ▲     ▲ Agendas and sign in sheets 

    
    
 

The district will provide staff development 
training for all staff (certificated and non 
certificated), which will be open to parents and 
community members, to identify and resolve 
problems associated with the student achievement 
gap and other inequities arising from prejudice 
regardless of race, creed, color, national origin, 
ancestry, age, marital status, affectional or sexual 
orientation, gender, religion, disability or 
socioeconomic status every school year 

   

     
     
     
     
     
     

 
COMPREHENSIVE EQUITY PLAN FOR AREAS OF NONCOMPLIANCE 



 
Academic Years 2007 – 2010 

 
SCHOOL AND CLASSROOM PRACTICES: EQUALITY AND EQUITY IN CURRICULUM

 
DISTRICT/CHARTER SCHOOL: Little Egg Harbor Township  
 
OBJECTIVE:  Describe the district/charter school’s plan to be implemented for Academic Years 2007-2010 for developing and/or revising 
curriculum to eliminate discrimination, add multicultural content, and promote understanding and mutual respect among all students.   
 
NON-COMPLIANT AREAS:  Use more than one page as needed.   DISTRICT IS COMPLIANT IN ALL AREAS 
 

Section/sub-
section from 

needs 
assessment 

Implementation 
Strategies 

Staff 
Responsible 

Implementation 
Timeline 

07    08     09   Ongoing 

Indicator of 
Accomplishment 

   ∆    ∆   ∆     ∆  
     
     
     
     
     
     
     
     
     
     
     
     
     

 

 



 

COMPREHENSIVE EQUITY PLAN FOR AREAS OF NONCOMPLIANCE 
Academic Years 2007 – 2010 

 
SCHOOL AND CLASSROOM PRACTICES:  EQUALITY AND EQUITY IN STUDENT ACCESS

 
DISTRICT/CHARTER SCHOOL: Little Egg Harbor Township
  
OBJECTIVE:  Describe the district/charter school’s plan to be implemented for Academic Years 2007-2010 to provide equal and bias-free 
access for all students to all school facilities, courses, programs, activities and services, regardless of race, national origin, sexual orientation, 
gender, religion, English proficiency, socio-economic status or disability  
 
NON-COMPLIANT AREAS:   Use more than one page as needed.   DISTRICT IS COMPLIANT IN ALL AREAS 
 
 

Section/sub-
section from 

needs 
assessment 

Implementation 
Strategies 

Staff 
Responsible 

Implementation 
Timeline 

07    08     09   Ongoing 

Indicator of 
Accomplishment 

   ∆    ∆   ∆     ∆  
     
     
     
     
     
     
     
     
     
     
     
     
     

 



 

COMPREHENSIVE EQUITY PLAN FOR AREAS OF NONCOMPLIANCE 
Academic Years 2007 – 2010 

 
SCHOOL AND CLASSROOM PRACTICES:  EQUALITY AND EQUITY IN GUIDANCE PROGRAM SERVICES

 
DISTRICT/CHARTER SCHOOL:  Little Egg Harbor Township

 
OBJECTIVE:  Describe the district/charter school’s plan to be implemented for Academic Years 2007-2010 to provide equitable 
treatment, adequate and appropriate counseling services for ALL students, including females, minority students, limited English-proficient 
students, non-college bound students, and students with disabilities, and to ensure exposure and counseling services focused on careers in the 
science and technology industries,  non-traditional career options and post-secondary opportunities for minority and female students  
 
NON-COMPLIANT AREAS:  Use more than one page as needed.  DISTRICT IS COMPLIANT IN ALL AREAS 

 
Section/sub-
section from 

needs 
assessment 

Implementation 
Strategies 

Staff 
Responsible 

Implementation 
Timeline 

07    08     09   Ongoing 

Indicator of 
Accomplishment 

   ∆    ∆   ∆     ∆  
     
     
     
     
     
     
     
     
     
     
     
     
     

 



 

COMPREHENSIVE EQUITY PLAN FOR AREAS OF NONCOMPLIANCE 
Academic Years 2007 – 2010 

 
SCHOOL AND CLASSROOM PRACTICES:  EQUITY IN PHYSICAL EDUCATION & ATHLETIC PROGRAMS

 
DISTRICT/CHARTER SCHOOL:  Little Egg Harbor Township  
OBJECTIVE:  Describe the district/charter school’s plan to be implemented for Academic Years 2007-2010 to ensure that there is gender 
equity in all physical education and athletic programs, and to ensure equitable opportunities for all students to participate in athletics 
regardless of race, national origin, gender, sexual orientation, religion, English proficiency, socio-economic status or disability.  
 
NON-COMPLIANT AREAS:  Use more than one page as needed.   DISTRICT IS COMPLIANT IN ALL AREAS 

 
Section/sub-
section from 

needs 
assessment 

Implementation 
Strategies 

Staff 
Responsible 

Implementation 
Timeline 

07    08     09   Ongoing 

Indicator of 
Accomplishment 

   ∆    ∆   ∆     ∆  
     
     
     
     
     
     
     
     
     
     
     
     
     

 



 

COMPREHENSIVE EQUITY PLAN FOR AREAS OF NONCOMPLIANCE 
Academic Years 2007 – 2010 

 
EMPLOYMENT AND CONTRACT PRACTICES 

 
DISTRICT/CHARTER SCHOOL:  Little Egg Harbor Township  

 
OBJECTIVE:  Describe the district/charter school's plan to be implemented for Academic Years 2007-2010 to ensure equitable practices 
in employment at all levels of responsibility, and to avoid engaging in business with firms that discriminate on the basis of race, national 
origin, sexual orientation, gender, religion, English proficiency, socio-economic status, or disability.   
 
NON-COMPLIANT AREAS:  Use more than one page as needed.   DISTRICT IS COMPLIANT IN ALL AREAS 

 
Section/sub-
section from 

needs 
assessment 

Implementation 
Strategies 

Staff 
Responsible 

Implementation 
Timeline 

07    08     09   Ongoing 

Indicator of 
Accomplishment 

   ∆    ∆   ∆     ∆  
     
     
     
     
     
     
     
     
     
     
     
     
     
\     

g/mary/cep/reviseddraftCEP2007-2010 
 


